	


	
	Non-discrimination for sexual orientation


 Representing Virginia College and University Faculty
VIRGINIA FAIRNESS ACT (SB 747) and amendments to the VIRGINIA HUMAN RIGHTS ACT (SB 797)
We support SB 747 (McEachin), which adds sexual orientation to the list of forbidden categories of discrimination for state employees.  Many of our institutions, both public and private, forbid discrimination on the basis of sexual orientation, but without clear legal protection Virginia’s sexual minorities are vulnerable to unjust discrimination without recourse.
Universities strive to be places that are diverse and inclusive, and that attract talented students and faculty from Virginia and elsewhere who have many skills to offer the Commonwealth.  Students and faculty want to study, teach, and conduct research in environments that are diverse and inclusive, regardless of their own sexual orientation or gender identity.  Virginia simply cannot afford to send the signal that certain categories of people are unworthy of protection if we hope to be competitive nationally and internationally in attracting new educators, innovators, and people who can work and thrive in a diverse global economy.
We also support SB 797 (Locke), which adds sexual orientation to the definition of unlawful discriminatory practice under the Virginia Human Rights Act.  The Virginia Human Rights Act provides safeguards to protected categories of people in public accommodations, education institutions, and employment.  It is vital that such safeguards be clearly provided on the basis of sexual orientation.
Both bills are good for higher education.  Both bills advance the cause of fairness and justice.  We urge their support.

Both bills have been referred to the Senate Committee on General Laws and Technology.
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